
I am sitting at my desk; its 6:45 pm and its been a long day. Yet I ended it well I 
think; I have spent the last two hours reviewing the work of three remarkable grad-
uate students who have been nominated for a CASWE research award. Each of-
fers a significant contribution to innovation in scholarship; each is an incredibly well 
written testament to the power of inquiry and research. All three offer new insights: 

sometimes queering and sometimes deconstructing, but always challenging the status quo, the normative bounda-
ries of scholarship and gender alike. I am in awe of their courage, their inspirations, their passion… each individual 
forging a path that will make a difference for women—and those with diverse gendered identities —in our complex, 
difficult and often unjust world.  
 It is this latter part of my thinking that is troubling me; and it is caught up in what it means to be an asso-
ciation devoted to the advancement of ‘women’ and ‘education’. Those words have particular meanings and they 
can be interpreted in different ways; yet their genealogy is complex, wrapped up in a history of our organization 
and the marginalized status women have experienced within our society. The name “CASWE” has done us proud; 
within our association many members feel strongly about maintaining the use of the terms for a variety of reasons 
as was evidenced in the debate we had at last year’s AGM when we discussed the possibility of changing the 
name of our association.   
 Yet can we, should we… privilege the position of women in our name and in the adjudication of merit? I 
remember this same struggle last year when attempting to determine the suitability of program submissions: did 
the author use feminist theory or take a feminist/ post feminist/ radical feminist stance? Were they informed by 
issues of gender generally or women specifically? Would their conclusions or observations contribute to our 
knowledge of how gender operates to both enable and constrain women’s experiences or opportunities in the 
academy or in other educational settings? The more I examined the ideas, the methods or the contexts, the more 
complex they became and I saw the intersectional nature of the work emerge more fully.  The terms ‘women’ and 
‘education’ seemed to me to have maintained boundaries that weren’t porous enough to allow some scholarship 
entry.  I think about the amazing contributions that queer/post structuralist/post colonial scholarship/critical race/
intersectionality have made to enriching the field of feminist scholarship and I know our boundaries have to stretch 
to include these.  
 So I struggled then… and struggle again now in thinking about how to judge the merits of these wonder-
ful student theses and dissertations, particularly in thinking about their contribution to ‘women’ and ‘education’. 
What to do? Well, thank goodness it is not just me deciding this 
award! It’s a collaborative process with many volunteer members 
and CASWE executive helping in the decision making process. 
But this work did make clear for me the need to think through how 
we describe our mandate as an organization. So, you will see later 
in the newsletter that I am proposing some changes to our consti-
tution—my purpose was to try and update our language and rec-
ognize the ways in which ‘women’s’ scholarship and pedagogy 
has expanded to take up more diverse ways of thinking about 
women, gender, and gender identity, although some changes are 
simply to update our structures to reflect current practices.  We will 
discuss these changes at the AGM; and once we’ve had this dis-
cussion it may be time for us to think more about changing our 
organization’s name. I’m looking forward to that conversation.  
 I’d also like to thank Lisa Starr for her efforts in making 
our newsletter more interesting and engaging with the inclusion of 
the ‘member profiles’. Special thanks to Sharon Cooke, a long 
serving CASWE member who is retiring this year, for her contribu-
tion and a ‘looking back’ at CASWE’s history.  This newsletter 
gives us a way of thinking about our past and celebrating our fu-
ture: what a great way to learn more about our colleagues and to 
celebrate feminist and/or multidisciplinary, intersectional scholar-
ship. We truly are a diverse network!  
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This year of 2012 marks the twentieth anniversary for CASWE’s mother-organization,  the Women and Education Com-
mittee of the Canadian Society for the Study of Education.  At the Learned 
Society meeting in 1992, a group of academics felt it was high time that edu-
cationists created a committee to encourage feminist research into the many 
unexplored facets of education as it related to gender, and to promote the 
cause of women within Canadian academic settings.  To our surprise, a huge 
group of women (and some supportive men) turned out to the meeting when 
the invitation was extended through all Faculties of Education.   
 It quickly became apparent that the wish of the group was to organ-
ize ourselves into a full-fledged Association within CSSE.  However, before 
we could request anything of this kind, we needed to strategize and develop 
alliances with the Board of Directors.  As I had been named the coordinator 
of this committee, and as I teach at the University of Ottawa, I requested ob-
server status on the Board of Directors at its Ottawa meetings on behalf of 
the Women and Education Committee.  I remember very clearly feeling like 
Oliver Twist, approaching the President and other officers of CSSE for this 
privilege, as if I were timidly requesting another bowl of gruel.  It turned out 
that the Board seemed happy to have us represented, and it was clear to me 
too that issues of gender became visible, partly because I sat at that table for 
discussions. I recall other Association presidents turning to me for an opinion 
on “women’s issues” related to any topic under discussion, as if somehow I 
knew what all women would want in a given situation. Nevertheless, this 
seemed infinitely better than to have women’s interests ignored.   
 By 1994, we had written a constitution for what became CASWE, a 
referendum had been circulated throughout the membership of CSSE in 
which we were accorded association status, and as the new president, I sat 
at the Board of Directors as a full member.  We had come a long way from that first enthusiastic meeting at the Learneds’ 
and almost immediately, our mandate began to develop in new and interesting ways.  
 In the early years, our focus was largely placed on encouraging more feminist  
scholarship into gendered issues related to education, on the presentation of that research at the annual meeting, and in 
staging Institutes where ground-breaking research could be presented to a sympathetic audience.  At the latter meetings 
too, women who were new to academia could forge networks with other like-minded women, generating even more re-
search, and strengthening the community of feminist researchers across Canada.  In an era when many women felt they 
were “begging for crumbs from the table” as I had with CSSE, having friends and academic colleagues to support and 
enrich our research was deeply important.   
 Twenty years on, I am on the cusp of retirement, close to the last of my generation still an active member of 
CASWE.  I can only marvel at the advances made by CASWE over the past decades.  CASWE’s alliance with QSEC 
marks it as a dynamic organization concerned with broader issues of social justice than women’s advancement, im-
portant as that continues to be.  The technological presence of the smart new website, the ambassador program, the 
newsletters and blogs all help CASWE attract a new and younger generation of feminist scholars.  I have no doubt what-
soever that CASWE will adapt to new circumstances in its future, and continue to thrive, offering a safe and welcoming 
harbour for feminist academics and educational professionals. 

Sharon Cook, the first CASWE 
President, offers her 
retrospective on how CASWE 
has grown over the past 20 
years. Please check out her 

latest publication, Sex, Lies, 
and Cigarettes:  Canadian 
Women, Smoking, and 
Visual Culture, 1880 - 2000.  
McGill-Queens University 
Press, April 2012. 

SHARON COOK 
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CASWE sessions at CSSE: A special thank you to Sarah Bonsor Kurki and 
Indrani Margolin, this year’s Program Directors, for organizing this year’s 
CASWE contribution to the CSSE programme. CASWE and QSEC had over 
40 submissions for this year’s conference. Topics included arts-based 
inquiry, gender and identity, schools and identity/gender development, 
Canadian women's multicultural experiences, media and gender influ-
ences and more. Another exciting initiative is our partnership with CATE 

for the session, Conceptualizing Gender and Curriculum Messages about Body Image, and with 
CACS, for the multi-paper session that further the discussion of gender in education.  
Important CASWE panels: At this year’s CSSE conference, we have several exciting panels 
planned. The first panel is scheduled for Tuesday, May 29, 2012. Feminism at a Crossroads in 
Education, will foster dialogue around the CBC Doczone episode that aired on November 12, 
2011. Questions posed in the episode included Feminism. Does the word have any meaning in 
2011? Or, at least a meaning all women can agree on? Has it become the “F 
Word”? Tainted and stained with connotations that alienate some women 
and men. Or is it simply irrelevant in the 21st Century? Our panelists will fur-
ther this discussion. On Wednesday, May 30, 2012, the second panel, Cross-
roads: The Status of Gender, Women, and Sexuality in the Academy , is or-
ganized by QSEC, and co-sponsored by York University, the University of 
Manitoba and the University of Alberta and organized in partnership with the 
QSEC (Queer Studies in Education and Culture)-Canadian Association for the 
Study of Women and Education, Canadian Association for Social Work Educa-
tion (CASWE), Canadian Sociological Association (CSA) and Canadian Society for the for the 
Study of Education (CSSE).  

CASWE’s mandate intersects with 
some of my specific research, 
teaching, and writing interests in-
cluding: identity and role negotia-
tions in academe, professors’ com-
mitments to service, cultural and 
political dimensions of higher educa-

tion, equity and diversity, co-mentoring, and graduate student employment. For me, CASWE is 
a space where I feel a sense of belonging, a scholarly community to which I can contribute, and 
a place to connect with like-minded scholars interested in similar topics. I am excited about the 
recent expansion of CASWE through the addition of a Special Interest Group devoted to Queer 
Studies in Education and Culture (QSEC) that offers a space for scholars working within the 
fields of sexual orientation and gender identity, queer pedagogy, sexual 
minority issues in education and culture, and other cogent areas. This 
move is evidence of an “opening up” or increased willingness of individ-
uals to conceive of gender and social justice issues in broad and multi-
dimensional ways. I have formed a long-standing relationship with 
CASWE. As a master’s student, I was invited by Dr. Dolana Mogadime 
to fill in as an Interim Graduate Student Representative on the CASWE 
Executive. I am grateful to her for introducing me to CASWE and en-
couraging me to become involved in this Association. My work for 
CASWE over the past 4.5 years has helped me to: (a) develop a deeper 
understanding of concepts, theories, and issues pertaining to gender 
and education; (b) build extensive service-related skills important to 
professorial work; and (c) demonstrate engaged academic citizenship by 
taking on leadership roles and striving to make a contribution to a broader community of schol-
ars. It is both an honour and a privilege to be a part of this dynamic Association.   
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Tonya Callaghan first became a member of CASWE in 
2005 during the first year of her Master’s degree. Her re-
search has always revolved around CASWE themes such 
as encouraging social justice in matters related to gender. 
That research has an even closer fit with CASWE’s man-
date now that CASWE has recently broadened its con-
cept of gender through its inclusion of Queer Studies in 

Education and Culture (QSEC) as a Special Interest Group. This move highlights 
CASWE’s awareness of a more deepened understanding of “women” and “gender” in 
educational settings, aligning CASWE with progressive developments in the field.  
 Tonya’s doctoral study Holy Homophobia: Doctrinal Disciplining of Non-
Heterosexuals in Canadian Catholic Schools is a good example of CASWE’s new expan-
sion of the study of women and education in that it employs feminist methodologies to 
explore how power operates to keep particular women such as lesbians, trans-identified 
women and other sexual minorities contained and controlled in the overly hierarchical, 
patriarchal, heterosexist and homophobic institution of the Canadian Catholic school. To-
nya’s current postdoctoral research project The Catholic Closet: A Comparative Study of 
Resistance to Homophobia in Catholic Schools is a comparative cross-case analysis of 
Catholic school systems in Australia, Canada, New Zealand, and the United Kingdom vis-
à-vis sexual minority groups. It aims to uncover the causes and effects of clashes be-

tween Catholic canon law and the common laws of the aforementioned nations regarding sexual minorities, which are 
increasingly being played out in Catholic schools.  
 During her doctoral research at U of T, Tonya benefitted from a collaborative programme between the Women 
and Gender Studies Institute and Department of Curriculum, Teaching and Learning; this immersion in women and 
gender studies enriched her understanding of feminist and gender-related issues gained from her previous degrees, as 
well as from various forms of community activism.  Tonya’s areas of research are: Anti-Oppressive Qualitative Re-
search methods; Anti-homophobia Education; Women & Gender Studies; Diversity & Human Rights; Critical Theory; 
Queer Theory. 
 

This year, the Canadian Association for the Study of Women and Education (CASWE), in conjunction with our spe-
cial interest group devoted to Queer Studies in Education and Culture (QSEC) is seeking enthusiastic and committed 
individuals to serve as CASWE Ambassadors across each of the institutions where we currently have CASWE repre-
sentation. CASWE Ambassadors will serve as important liaisons between CASWE members at their home institution 
and the CASWE Executive, ensuring that diverse needs, interests, and voices are heard and represented. Your du-
ties as a CASWE Ambassador will include: disseminating CASWE updates and information to professors, students, 
and staff at your institution; increasing CASWE’s visibility at your institution; helping to attract new members; as-
sisting the Executive in building an accurate profile of our membership; and raising issues or suggestions that will 
aid in the ongoing revitalization and expansion of our association. As a CASWE Ambassador, you may experience 
the following benefits:  

 involvement in mentoring relationships,  
 an opportunity to have your research profiled in 

a future CASWE newsletter,  
 a chance to network with scholars who share 

similar commitments, and 
 an opportunity to enhance your CV and demon-

strate your commitment to service.  
If you are a current CASWE member and are interested in serving as your institution’s CASWE Ambassador (from 
April 1, 2012 to June 1, 2013), please email Christina Skorobohacz (CASWE Membership Chair) at 
cs00bj@brocku.ca . 
  

mailto:cs00bj@brocku.ca
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Kristopher Wells com-
pleted his PhD in Educational Policy Studies at the University 
of Alberta, Edmonton. His doctoral research, which focused 
on addressing sex, sexual, and gender differences in K-12 
education, received several national 

and provincial awards including a Killam Doctoral 
Fellowship, a Social Sciences and Humanities Research Council of Canada Graduate Scholar-
ship, the Alberta Teachers’ Association Doctoral Fellowship, and the Alberta Award for the 
Study of Canadian Human Rights and Multiculturalism. Dr. Wells is currently the Book Review 
Editor for the International Journal of LGBT Youth (Taylor & Francis) and serves as the Co-
Chair of the Edmonton Police Chief’s Community Advisory Council. Currently, Dr. Wells works 
in a unique joint position with the Institute for Sexual Minority Studies and Services, Universi-
ty of Alberta and Edmonton Public Schools. In this role, Dr. Wells works to translate contem-
porary research into inclusive educational practice as Edmonton Public School’s sexual orien-
tation and gender identity consultant. The Government of Alberta has recognized Dr. Wells’ 
research and community service work with an Alberta Centennial Medal.  

 

 

CASWE 

AGM 
 

We look forward to you joining us at 

the AGM, being held on Tuesday, 

May 29 at 11:30- come for the meet-

ing, stay for the munchies! 

 
Don’t forget to check out the Equity 

matters fedcan blog at  
http://blog.fedcan.ca/category/equity-

matters.  
 

Register for the Congress of the So-
cial Sciences and Humanities before 
April 1, 2012 to receive the early bird 

discount 
http://congress2012.ca/attend/

registration/ 

The QSEC SIG Hosts its Inaugural  

Gathering as part of CASWE 2012 
 
Members of QSEC (Queer Studies in Education and 
Culture), a new SIG within CASWE, are excited to have 
our inaugural gathering as part of CASWE at Congress 

2012. Professor Mary K. Bryson, University of British Columbia, is our featured 
speaker. Dr. Bryson will share perspectives and insights from her current re-
search in a presentation entitled Cancer Knowledge in the Plural: The Queer 
Biopolitics of Cancer Health. QSEC SIG sessions will include papers by col-
leagues from across Canada and the United States. Eclectic topics include 
accommodating queer in faith-based contexts, addressing queer teen suicide, 
deconstructing gender and sexual identities, advocating for sexual and gender 
minorities in schooling and culture, queering research as a transgressive and 
transformative engagement, and researching gender identity from biopsycho-
social perspectives. As well, there will be a special panel arranged by CFHSS 
– Equity Issues. It will be listed in the Congress 2012 program as Panel 4 
Crossroads: The Status of Gender, Women and Sexuality in the Academy. 
This panel is co-sponsored by the University of Manitoba and the University of 
Alberta and organized in partnership with the QSEC (Queer Studies in Educa-
tion and Culture) – Canadian Association for the Study of Women and Educa-
tion, the Canadian Association for Social Work Education, the Canadian Socio-
logical Association, and the Canadian Society for the Study of Education. 
QSEC SIG members are delighted to have found a home in CASWE. We look 
forward to contributing to vibrant intellectual conversations that keep issues 
and concerns in relation to women, gender, and sexuality front and center at 
CSSE and Congress. 
 
André P. Grace—Killam Professor & Director, Institute for Sexual Minority 
Studies and Services, University of Alberta 

http://blog.fedcan.ca/category/equity-matters
http://blog.fedcan.ca/category/equity-matters
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The film Miss Representation which premiered at the 
Sundance Film, exposes how youth are being sold 
the concept that women and girls’ value lies in 

their youth, beauty and sexuality. In response, filmmakers, created MissRepresentation.org, 
a call-to-action campaign that seeks to empower women and girls to challenge limiting me-
dia labels in order to realize their potential. 

CBC’s DocZone has recently aired two segments that feature gender. The first, aired on Feb-
ruary 23, 2012, Sext up KIDS, (http://www.cbc.ca/doczone/episode/sext-up-kids.html) expos-
es how growing up in a hyper-sexualized culture hurts our kids. From the doczone website, “Teens 

and pre-teens show and tell what they are doing and why they are doing it. 
Experts reveal startling new research, tracking how the pressure to be sexy is 
changing teen and sexual behavior in alarming ways, as “anal becomes the new 
oral.” Parents and educators struggle to help kids navigate puberty in a world 
where the line between pop culture and porn culture is increasingly blurred”. 
The second relevant episode, which aired November 12, 2011, The F word: Who 
wants to be a Feminist?, (http://www.cbc.ca/documentaries/doczone/2011/

fword/) examines the trajectory of the First, Second and Third Waves of 
Feminism and their effects in the 20th century, and then investigates 
what Feminism – the word and the movement - means today and might 
mean tomorrow. 

Do you know a deserving CASWE practitioner/scholar? 
The CASWE Achievement Award is offered annually to 
a Canadian woman or group of women who has/have 
made an outstanding contribution to women and education. It acknowledg-
es contributions in teaching, scholarship, and/or sustained service to com-
munity and society. The award will consist of an announcement made at the 
annual AGM of CASWE; a news item for home university PR Office, ; a letter 
of acknowledgement and congratulations to the relevant home institution; 
and a certificate of recognition. 
The recipient(s) will be an active scholar/practitioner who accepts and sup-
ports nomination by a peer. They may be nominated in recognition of one or 
more of the following outstanding contributions to women and education in 
Canada: (a) original research/practice; (b) innovative feminist teaching; (c) 
sustained service; (d) other creative work; or (e) a combination of these.  

If you would like to nominate someone for this award, please submit the 
following to Catherine McGregor, CASWE President (cmcgreg@uvic.ca):  
 a letter of support from nominator, referring to above criteria 

 nominee’s biographical package that could include a curriculum vitae 
and/or other selected materials to support the nomination, such as: 
personal narrative, video, CD, poetry, etc… 

 at least two supporting letters relevant to the nomination; one letter 
should be from a CASWE member 

Please contribute to 
the CASWE  
newsletter!! 

 
If you have items you 
would like included in 

the CASWE newsletter, 
please contact  

Catherine McGregor at 
cmcgreg@uvic.ca  

or Lisa Starr at 
ljstarr@uvic.ca 

This year, CSSE is 

coordinating its program with 

CASAE, the Canadian 

Association for the Study of 

Adult Education, (http://

www.casae-aceea.ca) and we 

want to invite any/all CASAE 

members to the CASWE 

sessions, and encourage 

CASWE members to consider 

CASAE sessions, as much as 

they wish -- the registration 

fee includes attendance at 

both. And the programs will 

all be included in one program 

document . 

CASWE TEAMS  

UP WITH CASAE 

Nomination Nomination Nomination 
deadline has deadline has deadline has 

been been been    
extended toextended toextended to         

April 15, 2012.April 15, 2012.April 15, 2012.   

mailto:cmcgreg@uvic.ca
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The following proposed constitutional amendments are put 
forth by Catherine McGregor, CASWE President. Reviewing 
our mandate in an ongoing manner is part of keeping CASWE 
relevant to its members. Please review these amendments 
prior to the AGM (May 29, 2012, 11:30am). The proposed con-
stitutional amendments will be discussed and voted upon at 
the CASWE AGM. If you have questions or comments prior to 
the AGM, please contact Catherine McGregor at cmc-
greg@uvic.ca) 
 
1. To amend the purposes of CASWE by adding the following 
(additions are written in green italicized font) 
 
The objectives of the Association shall be the following:   

To advise the CSSE (Canadian Society for the Study of Edu-
cation) on policies affecting women and education. 

To make recommendation to the Board of Directors of CSSE 
on matters related to women and education. 

To promote exchanges of information and networking oppor-
tunities related to feminist, and/or intersectional mul-
tidisciplinary  scholarship and pedagogy within the 
CSSE. 

To develop forums within CSSE for social and political action 
related to women and education. 

To participate actively in programme development for and by 
women at the Annual Conference of CSSE 

To promote and encourage graduate student involvement 
in CASWE  

To assist in promoting the status of women at all Faculties of 
Education in Canadian universities. 

 
2. To amend the executive provisions as follows (please note 
that this moves some sections of the current constitution to a 
new location and deletes redundant sections) 
 
A.  The Association will be coordinated by an Executive Commit-
tee. The executive shall include the following positions: 
 

President 
Past president 
President elect 
Secretary treasurer 
Membership chair 
Program chair (2) 
Institute chair  
Graduate student representative 
Sig representative(s) 
Members at large (up to 5) 
Eisc representative 
Cje advisory board member  

 
 B. The Executive Committee will organize and preside at the annu-
al general meeting, co-ordinate the yearly reception, and ensure 
that Executive and Program positions are filled. The Executive 
Committee should, if possible, rotate across Canada, taking into 
account regional and other diversities. It will maintain the registry of 
members, administer the finances and record all votes and minutes 
of the Association. It will liaise with other Associations, Assemblies 
and Standing Committees within CSSE regarding issues related to 
women and education. It will communicate with the membership 
through at least one newsletter a year. It will represent the Associa-

tion on the CSSE Board of Director meetings and coordinates all 
other Association activities. It will serve as a Nominations Commit-
tee for incoming positions in the Association.  
 
C. All members of the Association are eligible for election to the 
Executive Committee and Program Chair positions.  
 
D. When desired by members, positions may be co-chaired.  
 
E. Elections will be held every two years at the AGM, except in 
the case of program chair (see point G below). However, in the 
eventuality that an individual steps down from her/his/their 
position, the positions shall be filled in the alternate years.  
 
F. A Past President will aid the current Executive Committee in any 
way possible. 
  
G. The Program Chair will serve for two years; one in which she/
he/they will organize the program and one in which she/he/they will 
advise the new Program Chair. This requires a program chair to 
be elected each year.  
 
H. In the eventuality that the CASWE membership agrees to 
sponsor a CASWE institute, a third program chair will be elect-
ed.   
 
I. CJE Advisor. The Canadian Journal of Education Advisor will 
work with the CJE editorial board and will be responsible for setting 
the direction and creating opportunities for feminist scholars to 
publish their work in CSSE’s primary journal. The advisor will take 
a leadership role in promoting feminist scholarship, advocating for 
special editions, facilitating referee selection, and dealing with pub-
lication issues and concerns. The advisor will serve a two-year 
term.  
 
J. EISC Representative: reports to the CASWE membership at 
annual AGM. The role of the EISCrep is to work with the 
CFHSS vice president EI and the equity issues steering com-
mittee (EISC). The committee monitors the status of equity 
and diversified groups in the federation’s member associa-
tions and universities, and advocates/educates for equity and 
diversity issues.  
 
K. Members at large: members at large may assist the presi-
dent and other members of the executive on any matter or 
participate in sub committees created by the CASWE execu-
tive or membership. Members at large are encouraged to as-
sist in regular CASWE activities including review of confer-
ence submissions and nomination for CASWE awards.  
 
L. Graduate Student Representative: the graduate student rep-
resentative is charged with coordinating and liaising with oth-
er graduate students and making recommendations to the 
CASWE membership about how graduate members can be 
included and supported by CASWE activities. He/she /they 
should report at the AGM annually. 
 
M. Membership chair:  the membership chair is charged with 
making an annual report at the AGM about the number and 
composition of all CASWE members, including sigs.   
 


